
We believe in one God: eternal Father, creator and maker of all things. We believe in Christ Jesus,
holy and beloved son of God, reconciling humans to God, to each other, and to all of creation. We
believe in the Holy Spirit, one with the Father and Son, giver of wisdom and revealer of truth.

We believe in the divine inspiration of the Bible, the only authoritative written word of God, which
through the Holy Spirit reveals God's character and points us to Jesus Christ. We believe that
creation - though created very good by God -became distorted as a result of sin. We believe that
bringing about holistic restoration is part of God’s loving and redemptive work of bringing heaven to
Earth. This healing work was accomplished through the righteous life, death, and resurrection of
Jesus. In death, Christ took the brokenness of mankind upon himself. In resurrection, he conquered
evil and sin; in life, he now sits at the right hand of the Father in heaven. We believe that those who
put their trust in Christ will be counted righteous not by good works, but by faith in Jesus. This is the
good news of the Gospel.

As people deeply loved by God, we are called to glorify him by joining in the renewal of all things. In
our local context, we seek to make apparent the healing work of God’s kingdom by serving both
physical and relational needs. We aim to pursue creative restoration by addressing physical needs for
housing, food, and social services for those who are seeking asylum, while addressing relational
needs for friendship, equipping, and right relationship with God, self, and creation within the entire
DASH community. In the process of serving alongside one another, all of us—not just the “focus” of
our mission—will experience restoration. We believe this is a powerful witness of our faith in action.

We affirm that God has called the whole church to the task of making Christ known throughout the
world. The Church, being the community of God’s people, rather than an institution, must not be
identified with any particular culture, social or political system, or human ideology. The Church is
intended to be a sign of the kingdom - an indication of what human community looks like when it
comes under God’s rule of righteousness and peace. The gospel has to be embodied if it is to be
communicated effectively. It is through our love for one another that the invisible God reveals
himself, especially when our fellowship transcends the barriers of race, rank, sex, ideology, and age.

It is our sincere desire that every individual in the DASH family would come to a deeper awareness of
God’s goodness and character, and grow in relationship with him. Though the nature of our faith
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By God’s grace, we pursue restorative work despite our inevitable short-comings and invite
accountability in our efforts. We believe that people who are seeking asylum are a gift to the
American Church and the country as a whole. DASH is committed to being a safe space where
people are welcomed into the community as they are. DASH does not discriminate on the basis of
race, color, ancestry, national origin, citizenship, age, gender, sex, marital status, parental status,
membership in any labor organization, political ideology, disability, or any protected class. We believe
that diversity comes in many forms and that every individual has a unique and important perspective
that we can all learn from. In the areas of storytelling, programming, leadership, board of directors,
and fundraising, we commit our efforts to embody the following as adapted from the Redemptive
Non-Profit Playbook by Praxis Lab™.

compels us to share the gospel with others, our practice is to make an open statement of it which
leaves the hearers entirely free to respond as they desire. We wish to be respectful to those of other
faiths and we reject any approach that is forceful or coercive. For this reason, all aspects of DASH
that explicitly center around prayer, worship or the Christian faith will always remain optional and
never required.

Jesus prayed that his people’s oneness might reflect his own oneness with the Father in order that
the world might believe in him. We affirm that cooperation amongst believers is indispensable to the
Church. This requires finding unity in diversity; involving people of different temperaments, gifts,
calling and cultures, denominations, all ages and both sexes working together. Communities which
are diverse in composition but united in heart and mind constitute a dramatic witness to the grace of
God. May we come together as the global Church, representing many nations and languages, those
from Protestant, Catholic and Orthodox backgrounds, to co-labor toward our common mission of
Christ glorified and the welcoming love of our neighbors. We recognize that serious theological
differences between us may remain. We encourage healthy dialogue over differences from a spirit of
curiosity, humility and grace. The beliefs of any one member of the DASH family regarding topics not
explicitly defined in this Statement of Faith, do not reflect an organization-wide position.

We are truthful and transparent with all constituencies—board, donors, beneficiaries, the public.
Though we must vary emphases, modes of communication, sequence, and level of detail
according to the audience and context, every version of our story aligns with the truth 

      as we know it.

D A S H   N E T W O R K ’ S   C O M M I T M E N T   T O   R E D E M P T I V E   P R A C T I C E S

STORY
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We elevate the stories of the people we serve, honoring them as image-bearers with shared
humanity and agency. We platform those closest to the mission as its chief protagonists and
storytellers—highlighting their successes and inviting them to read and contribute to our
communications as they are comfortable and with the guidance of legal counsel.
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We root out hyperbole from our communication, instead using modesty and balance—for
example, reporting good news as “progress” rather than as “success,” and reporting progress and
setbacks in tandem with one another. We openly acknowledge failure, naming what we have
learned without spreading blame.

While we aim to always honor people, we steer clear of romanticism and sentimentality in our
story, avoiding positive stereotypes just as much as negative ones. Instead, we celebrate steps of
genuine progress in the communities we serve and refuse to overstate the role our work has
played in their lives.

We tell our organizational story with many heroes, including other agencies and actors, without
overreliance on the unique genius or call of any person or group. We actively solicit and
celebrate the successes and contributions of others and resist elevating our organization by
speaking negatively of others.

In relationship with others, we choose to acknowledge and honor both shared and unshared
stories, committing to extend compassion regardless of our knowledge of one’s lived experience.
The sharing of one’s story is always a gift, never a right or an expectation.

PROGRAMS

We seek creative ways to root our work in the communities who know the challenges and
opportunities best. Our program leadership includes ever-increasing representation from these
communities. We plan, execute, evaluate, and report together through teams that include
multiple stakeholders.

We define our mission in clear view of our interdependence with other actors and agencies in
the community and broader ecosystem. We investigate existing organizations before beginning a
new program or service that would fulfill a similar goal, with a bias toward collaboration and
open-source learning rather than autonomy.

We invest our time, energy and resources in the programs that generate the greatest outcomes.
Our culture of intentional monitoring and evaluation sets the expectation that we



Through DASH Network's equipping work, we seek to foster cultural adaptation, rather than
assimilation, allowing residents to integrate into the larger cultural framework while honoring
and celebrating the cultures from which they come.

We routinely investigate and decline attractive opportunities that promise growth but are not
essential to our mission.
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TEAMS

We build capacity and confidence across the team to counteract the tendency to elevate the
importance of one charismatic leader.

We build and nurture robust diversity—of age, gender, ethnicity, skill set, and experience—at
every level of the organization, knowing that these differences lead to greater organizational
impact as well as personal transformation. We create inclusive leadership pipelines, making way
for women, people of color, and those who have lived experience in the issues we address.

We steward people for and beyond the work of the organization. We creatively adjust roles and
assignments to build competence, broaden capability, and distribute our authority and influence
—all in view of both the organization’s and the individual’s goals.

Where people are not meeting expectations, we communicate and act quickly, first adjusting for
better alignment within the organization, and if necessary, guiding and supporting them in
leaving the organization.

We honor each team member through our human resources practices, including compensation,
benefits, and tools that allow us to attract and retain the right talent—and that enable people to
commit wholeheartedly to their work in light of all aspects of their vocations.

We practice healthy and sustainable work rhythms, including intentional patterns of daily,
weekly, and seasonal rest.

will prototype continuously, abandon unfruitful pilots, pivot less-productive programs,
and sunset projects that have served their purpose.



We practice healthy and sustainable work rhythms, including intentional patterns of daily,
weekly, and seasonal rest.

We practice “dispensability,” setting patterns as early as possible in the life of our organization
that acknowledge our limits and demonstrate that the mission can advance without us.
Recognizing that we will be frequently treated as experts, we position ourselves as learners in
and beyond the organization.

We celebrate volunteers and creatively honor their contributions to the mission, by adapting
each of these practices wherever possible to our interactions with them.

We make ourselves accountable to our team and board, asking questions and attending carefully
to feedback on our leadership. We also cultivate trusting relationships outside of work where we
can submit ourselves transparently to wise counsel, grace, and truth.
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We practice “dispensability,” setting patterns as early as possible in the life of our organization
that acknowledge our limits and demonstrate that the mission can advance without us.
Recognizing that we will be frequently treated as experts, we position ourselves as learners in
and beyond the organization.

BOARD OF DIRECTORS 

In the same spirit of telling an integrated story, we practice transparency and accountability in
our governance processes, with no secrets or surprises between the Executive Director (ED) and
the board. The ED and Board President channel the board’s productive attention within a spirit
of openness to all input. Annually, the board conducts a self-assessment, as well as an evaluation
of the ED. We set clear goals and speak truth in these settings, knowing that a rebuke from a
friend is a gift.

We cultivate our board members as senior mission leaders. We thoughtfully steward their time
and gifts, providing them the information, experiences, clarity, and relationships they need to
best serve their role in guiding the mission.

The board and ED lead from a posture of mutual trust, in which the board respects the role of
the ED, and holds him or her responsible for implementing the mission of the organization.



Understanding that our zeal for growth and impact puts pressure on the organization, we seek
redemptive ways to relieve the unhelpful aspects of that pressure. Before we set and commit the
organization to ambitious goals, we involve the people who must work to meet those goals. We
bring our most consequential decisions before God and each other—not making decisions by
committee, but informing them through community.

The board takes an active role in the development plan for senior talent, including regular
conversations about succession as the organization evolves. The board president, in particular,
carefully attends to the health and sustainability of the ED in his or her life and work.
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We recruit our board to include representation and meaningful influence from all stakeholder
groups, including those closest to the delivery of our mission. We refuse to recruit board
members who can fill gaps in our expertise or giving capacity but are not aligned with the
deepest values of the organization.

FUNDING
Our funding relationships begin with an invitation to join both our organization’s community as
well as its mission.

We are willing to partner with secular and inter-faith groups as long as their mission or values are
not at odds with the mission and values of DASH Network. We do not seek funding from
partners that would require us to diminish the faith-rooted aspects of our work in order to secure
donations.

We solicit funds based on our organization’s clear and defined direction and our intended uses
for the funds, based on our track record of managing the organization’s finances with discipline.
We refuse to only provide donors with the good news; instead, we appropriately share our
successes, challenges, shifts in direction, and welcome any questions.

Our funding processes engage donors as people with needs and interests that we can serve, not
only as those with resources that can serve us. We listen to their passions and aspirations,
drawing them further into our work if appropriate, or joyfully introducing them to other
organizations whose missions would be more aligned with their interests.

Where appropriate, we bring supporters to the locations of our service to help them develop a
deeper understanding of the work being done. We creatively develop their interest and skill in
our work, inviting them to learn together with us how to boost our impact.



When considering Church financial partnerships, we remain transparent with our Statement of
Faith and only pursue partnerships with Churches who share in our core beliefs on faith and
respect our pursuit of unity and open-handedness with non-gospel issues. We view Church
partners not just as sources of funding but as relational partners built on mutual service and
respect for one another as a part of the Body of Christ.

To this high standard and calling, DASH Network endeavors – for the glory of God and the good of
our community by God’s sustaining power and grace.
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We invest in the people, systems, and long-term fundraising strategies that inspire confidence in
our mission, support thoughtful donor experiences, and allow us to avoid desperate appeals.


